
Should I Buy Health Insurance When I’m Already Covered By Both MediShield
Life and My Employer?

Description

I was chatting with a few friends previously when the topic turned to our healthcare insurance, and I 
was quite shocked when all of them (but one) told me they didn’t see a need to buy anything else 

because “MediShield is enough”.

Another one asked, “I’m already covered by my company, so why should I waste money on buying additional medical 

insurance?”

I’ve been so worried ever since that I decided to write a post on this, to educate every other Singaporean out there who might be 

wondering whether they should buy additional healthcare insurance.

My advice? You should. At least, I did.

Back then, when I was fresh out of university and landed my first full-time job, many friends (or 
acquaintances) tried to meet up with me under the guise of a “catchup” session and ended up trying to 
sell me different insurance policies. Because I was young and naive back then, it resulted in me 
believing and purchasing what these agent friends of mine advised me to buy. After all, they were the 
experts, right?

Wrong. 
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After I finally quit my extremely taxing and energy-draining job, I decided to spend some time reviewing my financials and my insurance 
policy. I realized the plans I had were not ideal and did not provide adequate coverage for what I needed at all! As a result, I ended up 

having to “restart” i.e. cancel my plans and sign up for new ones.

That also meant over $2,000 flushed down the drain to the private insurers who profited from my stupid mistakes. Which is why my 

mantra now is that no one else will ever be a better financial adviser than ourselves.

Fun fact: My agents then sold me an ILP – I was uncovered for everything else. Which meant that if I 
had gotten into an accident or hospitalized during that time, nothing would have been covered at 
all…unless I was diagnosed with a terminal illness or died. (Touch wood!) 

Shocking?

Well, just like my friends, one of the agents told me that since I had a tight budget, there was no need 
to worry about other plans since my medical insurance is covered by my employer anyway.

He probably didn’t take into account the fact that I would end up resigning from my first company 
(months before they were chased by debtors and shut down for good)…and thus lose my coverage in 
the process. Or the fact that I am not covered by my current company either.

You see, the coverage you enjoy by your company cannot be a guaranteed cover for the long-term. 
What if HR needed to downgrade their employees’ policies tomorrow because the CFO decided to 
slash the company’s budget on employee expenses? Or what if you get fired next month?

What happens to my company medical insurance when I leave my job?

You lose your coverage. Simple as that.

When an employee leaves, the company will usually cancel the individual’s policies – after all, there’s 
no point in wasting money paying for someone who is no longer a part of the team, right?

As a result, you have to then either (i) turn to your new employer for medical coverage or (ii) buy your 
own. Note that both situations involve getting new policies.
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There are a few problems when this happens:

1. You might now have to pay higher rates for the same level of coverage.

A common situation many people encounter is that as a result to their recent health and medical 
history (eg. if they sought medical treatment for a major condition before), they no longer qualify to 
be insured at “standard” rates or at the same terms and conditions i.e. you might have to pay higher 
rates for the same level of coverage.

2. Pre-existing conditions will be excluded.

If you developed any new illnesses during the period at your old job, these would usually be excluded 
from your new policy.

Imagine if you were a healthy 23-year-old when you started your first job, where you stayed for the 
next 15 years before you got fired. During that time, you were diagnosed with diabetes and high blood 
pressure due to the stressful working environment you were in. Thankfully, your MediShield and 
company insurance helped to pay the bills, resulting in you paying less than an affordable sum of 
$5,000 for each stay (mostly for the upfront deductible and co-insurance).

If you stayed on with the company, future visits to the hospital will be covered in a similar manner (up 
to a maximum, depending on the policy terms and your MediSave).

However, when you leave the company and your new employer (or yourself) goes ahead to purchase 
the medical coverage for you, you will no longer be able to claim for any hospitalization visits related to 
your diabetes or high blood pressure. You now have to foot the entire bill by yourself, which can easily 
rack up to over $10,000.

COMPANY NAME
Address | Phone | Link | Email

default watermark

Page 3
Footer Tagline

http://1.bp.blogspot.com/-wwogAcfgjEg/VldD8_Xq_xI/AAAAAAAAOgo/SQGa5naDP0k/s1600/Screen+Shot+2015-11-27+at+1.39.41+am.png
http://4.bp.blogspot.com/-228WQEtGpOQ/VldER_hG5QI/AAAAAAAAOgw/QePAIAg3x-4/s1600/Screen+Shot+2015-11-27+at+1.41.14+am.png


3. Limitations of your employer’s policy coverage.

The other aspect many of us do not see is that most employers tend to accept certain limitations to the 
policy terms and conditions – including sub-limits, deductibles and co-insurance. As employees, we are 
often not aware of all of these limitations, and HR will seldom bother explaining this in full to you even if 
you asked. (Most will probably just shrug you off by saying “this is the company’s standard policy.”)

Since most health policies bought by your employer do not require you to declare your medical history 
or submit past medical documents, these policies also automatically exclude all pre-existing illnesses 
or medical conditions at the time of inception, and often even for the 12 months after as well. I do not 
have much detail on this, as I did not get much insight into my employer’s coverage, nor am I covered 
by my current employer (because…company policy).

4. When you retire and have to buy your own medical insurance.

Even if you were lucky enough to survive on company-paid medical insurance for the whole of your 
working life, when you retire, all these benefits will no longer be available to you. This is where some 
people then realize they have to get their own medical insurance to protect themselves for the 
remainder of their life.

However, certain policies have a maximum age limit for purchasing. I encountered this when I tried to 
upgrade my father’s hospitalization plan (after realizing that my sister might not pay for my father’s bills 
at all, which won’t be surprising since she hasn’t given him a cent since she started working) but was 
rejected by the agent because my dad was too old. If only he had bought it earlier for himself!

It is foolish to assume that your current healthcare coverage provided by your employer is 
sufficient.
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If you truly believe you will stay at your current job forever, then sure, go ahead and skip the additional 
plans.

But seriously, there will always be job uncertainties. Nothing is for sure in this day and age anymore. 
That is why I decided to buy additional medical insurance to protect myself. I wouldn’t want to see my 
life savings, or my entire emergency funds, be wiped out overnight due to unexpected hospitalization 
stays or illnesses.

So if you asked me, should I buy health insurance even though I’m already covered by 
MediShield Life and my employer?

My answer is yes.

With love,
Budget Babe

Category

1. Insurance

COMPANY NAME
Address | Phone | Link | Email

default watermark

Page 5
Footer Tagline

http://3.bp.blogspot.com/-cH75e9_msQA/VldE_prlfRI/AAAAAAAAOhA/FcGrQ4n6iNM/s1600/Screen+Shot+2015-11-27+at+1.43.54+am.png
http://4.bp.blogspot.com/-urCdU2DqEvU/VldDkIc_7tI/AAAAAAAAOgg/zEen68Yv9nU/s1600/Screen+Shot+2015-11-27+at+1.38.06+am.png

